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Leadership’s Role in Rajabhat Universities

on Internationalization
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Abstract

The variety and complex challenging are impact Thai
universities today to find an opportunity under this challenging
without panic or let its away from the challenging’s circle and
globalization that coming in a lot. With this, Thai Universities
shall be change itself from nowadays to the internationalization
and how to dynamic with the world. Rajabhat universities are
one of Thai universities that get this impart. That’s a reason to
change its paradigm in administration management and make a
new memory about Rajabhat University’s internationalization. At
the same time, have a stand point to propel their own
universities to be accepted and have ability to competition with
the future challenging. Under the crisis, the universities shall use
it as an opportunity to drivers of change under the university
mission “the University for Local Development” but full of value
to memory for the next generation. This is not mean the best
university but be a better university throughout the leader who
have a vision and new paradigm to be internationalization and
clear the university direction in order to be “the wisdom of

land” that is proudly.
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